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BUSHWALKING VICTORIA CHILD SAFETY POLICY 
 
 
1.  INTRODUCTION 

Bushwalking Victoria is committed to promoting and protecting the interests and safety of children. We 
have no tolerance for child abuse. Everyone working or volunteering at Bushwalking Victoria is 
responsible for the care and protection of children and reporting information about child abuse. 

 

2.  PURPOSE 

The purpose of this policy is: 

(a) To prevent child abuse within Bushwalking Victoria. 

(b) To work towards an organisational culture of child safety. 

(c) To ensure that all parties are aware of their responsibilities for identifying possible risks of 
child abuse and for establishing controls and procedures for preventing such abuse and/or 
detecting such abuse when it occurs and reporting it. 

(d) To provide guidance to staff/volunteers/contractors/members as to actions that should be 
taken where they suspect any abuse within or outside of the organisation. 

(e) To provide a clear Code of Conduct to staff/volunteers/contractors/members in order to 
prevent any such abuse. 

(f) To provide assurance that all suspected abuse will be reported and fully investigated by the 
appropriate authority. 

 

3.  DEFINITIONS 

Child abuse:  

(a)  any act committed against a child involving  

(i)  a sexual offence or 

(ii)  an offence according to relevant State legislation 

(b)  the infliction, on a child of  

(i)  physical violence or 

(ii)  serious emotional or psychological harm and 

(c)  the serious neglect of a child  

 
Child/ren:   a person under the age of 18 years or as defined according to applicable legislation  

Child Safety:   matters related to protecting all children from child abuse, managing the risk of child 
abuse, providing support to a child at risk of child abuse and responding to incidents, disclosures or 
allegations of child abuse 

Conduct:   the way an adult behaves in the presence of children 

Direct Contact:   means physical or face-to-face contact, or written, oral or electronic communication 

Safe environment:   any physical, online or virtual place used before, during or after a BWV activity or 
event  

Walk / Activity Leader:   an individual responsible for planning and leading activities, including day or 
multiday walks and events. 
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4.  POLICY 

Bushwalking Victoria is committed to promoting and protecting the best interests of children involved in 
all our events and activities.   

All children, regardless of their gender, race, religious beliefs, age, abilities, sexual orientation, or family 
or social background, have equal rights to protection from abuse. 

Everyone working or volunteering at Bushwalking Victoria is responsible for the care and protection of 
the children within our care and reporting information about suspected child abuse.   

Child protection is a shared responsibility between the Bushwalking Victoria Board, all staff, contractors, 
associate members, volunteers and members of Bushwalking Victoria. 

Any children in attendance at any BWV walk, event or activity must be fully supervised by a parent, 
carer or guardian at all times.   

Bushwalking Victoria will consider the opinions of children and use their opinions to inform, develop and 
review child protection policies or procedures.  

Bushwalking Victoria supports and respects all children, staff, contractors, volunteers and members.  

Bushwalking Victoria is committed to the cultural safety of Aboriginal children, and those from culturally 
and/or linguistically diverse backgrounds, and to providing a safe environment for children living with a 
disability. 

The rights of Aboriginal and Torres Strait children and the children of other cultural groups to identify 
and express their cultural identity is recognised and respected by Bushwalking Victoria. 

Any person conducting activities on behalf of Bushwalking Victoria, be they Bushwalking Tracks and 
Conservation (BTAC), Bush Search and Rescue (BSAR), Federation Walks or the BWV office, that are 
directed at children, must possess a current Working with Children Check (WWCC). However, any 
children otherwise in attendance must be supervised by a parent, carer or guardian at all times.  

For activities directed at adults, such as track clearing, where there is a possibility that families may wish 
to attend, the need for Project Leaders to have a WWCC will be determined by the BTAC Convener 
based on a risk assessment.  

BWV is not legally required to implement the reporting requirements of the Reportable Conduct Scheme 
at this time. However, it has adopted the principles and Code of Conduct in the interests of ensuring 
Child Safety. 

If any person believes a child is in immediate risk of abuse, telephone 000. 

 
 

5.  CONSIDERATIONS FOR BWV AFFILIATED CLUBS 

BWV affiliated clubs are separate legal entities. As such they are advised to develop and implement 
Child Safety Policies and Procedures that are specific to their club needs. 

Cultural Considerations 

Walk and activity leaders should consider the cultural aspects of walks and activities including Aboriginal 
and Torres Strait Islander children and children of other cultural groups. Consultation with family, 
community and elders relevant to the children and young people to understand and share this 
knowledge is recommended. Be aware that different areas may have different cultural norms and that 
gender and moiety (skin) can influence what consultation is appropriate. 

 

Working with Children Checks (WWCC) 

https://ccyp.vic.gov.au/reportable-conduct-scheme/about-the-reportable-conduct-scheme/
https://ccyp.vic.gov.au/reportable-conduct-scheme/about-the-reportable-conduct-scheme/
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Any walk and activity leaders that will have direct contact with children during activities that are 
directed at children must have a current Working with Children Check. This includes assistant leaders if 
they are present.  

For activities involving adults only, a Working with Children Check for leaders is not required, however, if 
there is a possibility that children may be present then the need for a Working with Children Check 
should be determined by the Walks Coordinator based on assessed risk. 

All children attending a general or family walk or activity must be supervised by a nominated adult 
(parent, carer or guardian) who has accepted responsibility for the safety of the child(ren) at all times.  

How to apply for a WWCC 

As community groups it is important for bushwalking clubs to be known and seen as child-friendly and 
compliant with current laws. It will be an asset to a club if all walk and activity leaders have current 
Working with Children Checks (WWCC). It is a simple, free, and quick process for volunteers that can be 
done at a local post office or  online.  A WWCC  is valid for 5 years, but may be checked at any time by 
BWV via the Department of Justice and Community Safety. 

Reporting 

Clubs should have a process in place where any child safety allegations or incidents can be reported and 
have a clear policy on how incidents will be handled once reported. 

Risk Assessment 

In a general sense, with an increased focus on encouraging family walks, activity Acknowledgement of 
Risk Forms will also need to be adjusted to reflect what parents, carers or guardians must agree to when 
going on a family walk. Parents, carers or guardians should acknowledge that they have been advised on 
responsibility for child supervision, what to wear, what to bring, sunscreen, hats, first aid, emergency 
procedures (e.g. a child gets lost), inappropriate/unruly behaviour, special needs children, cultural 
considerations, walk hazards, etc. 

 

 
Mike Grant 
President: Bushwalking Victoria 
20 November 2022 

 

REFERENCES:  

https://bushwalkingvictoria.org.au/governance/ 
BVW Rules of the Association 

https://ccyp.vic.gov.au/ 
Commission for Children and Young People  

https://ccyp.vic.gov.au/reportable-conduct-scheme/about-the-reportable-conduct-scheme/ 
Reportable Conduct Scheme (CCYP) 

https://www.workingwithchildren.vic.gov.au/home/applications/apply+for+a+check/ 
Working With Children Check Victoria  
 

  

http://www.workingwithchildren.vic.gov.au/home/applications/apply+for+a+check/
https://bushwalkingvictoria.org.au/BWV-2021/wp-content/uploads/Rules-of-Association-of-BWV-v1.5-June-2015.pdf
https://ccyp.vic.gov.au/
https://ccyp.vic.gov.au/reportable-conduct-scheme/about-the-reportable-conduct-scheme/
https://www.workingwithchildren.vic.gov.au/home/applications/apply+for+a+check/
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BUSHWALKING VICTORIA CHILD SAFETY CODE OF CONDUCT 
 
The Board, all management, staff, volunteers and contractors at Bushwalking Victoria are required to 
abide by this Code. 

Under the BWV President, the BWV team will: 

1. Be responsible for the overall safety and wellbeing of children, staff and volunteers; 

2. Be accountable for managing and maintaining a duty of care towards children, staff and 
volunteers; and 

3. Nominate the Convener of the BWV Safety Committee as a Child Safety Officer to provide 
information and support to all staff, contractors, volunteers, children, and their caregivers 
regarding child safety matters. 

All people involved in the care of children on behalf of Bushwalking Victoria will: 

1. Work towards the achievement of the aims and purposes of the organisation; 

2. Be responsible for relevant administration of programs and activities in their area which involve 
children; 

3. Maintain a duty of care towards all individuals involved in these programs and activities; 

4. Establish and maintain a child-safe environment in the course of their work; 

5. Be fair, considerate and honest with others and in all dealings with children; 

6. Treat children with respect and value their ideas and opinions; 

7. Act as positive role models in their conduct with children; 

8. Be professional in their actions; 

9. Maintain strict impartiality; 

10. Comply with specific organisational guidelines on direct contact with children; 

11. Comply with all reporting obligations related to child safety (Ref Appendix 1) 

12. Respect the privacy of children and young people, their families and guardians/ caregivers, and 
only disclose information to people who have a need to know; 

13. Operate within the policies and guidelines of Bushwalking Victoria;  

14. Contact the police if a child is at immediate risk of abuse. 

No person shall: 

1. Shame, humiliate, oppress, belittle or degrade children nor unlawfully discriminate against any 
child;  

2. Initiate unnecessary physical or other direct contact with a child, or do things of a personal 
nature for them that they can do for themselves; 

3. Be alone with a child unnecessarily unless they are the parent, carer or guardian; 

4. Develop a close relationship with a specific child for their own needs; 

5. Show favouritism through the provision of gifts or inappropriate attention; 

6. Arrange contact, including online contact, with children outside of the organisation’s programs 
and activities; 

7. Photograph or video a child without the consent of the child and his/her parents, carer or 
guardians; 

8. Work with children while under the influence of alcohol or illegal drugs; 

9. Engage in open discussions of a mature or adult nature in the presence of children; 
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10. Use inappropriate language in the presence of children; or 

11. Do anything in contravention of the organisation’s policies, procedures or this Code of Conduct. 

What happens if you breach this Code of Conduct? 

If you breach this Code of Conduct you will face disciplinary action, including and up to termination of 
employment or cessation of engagement with Bushwalking Victoria. 

 

 
Mike Grant 
President: Bushwalking Victoria 
20 November 2022 
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Appendix 1 

Reporting requirements for the BWV Child Safety Policy 
Also refer to Reportable Conduct Scheme 
 
Any behaviour or suspected behaviour not consistent with Bushwalking Victoria’s Child Safety Policy are to 
immediately be reported in parallel to: 

• president@bushwalkingvictoria.org.au 
• secretary@bushwalkingvictoria.org.au 
• safety@bushwalkingvictoria.org.au  

 
The President, their delegate or in the President’s absence then the Secretary, and in their absence the Safety 
Officer, are to report the behaviour to the appropriate authority: 

If a child is at immediate threat of abuse:    Call the Police 000 

If there is a reasonable belief that a child is in need of protection from physical and sexual abuse:  

During business hours, ring the number covering the local government area (LGA) where the child lives.  
https://services.dffh.vic.gov.au/child-protection-contacts  

To report concerns about the immediate safety of a child outside of normal business hours: 

Contact the After Hours Child Protection Emergency Service on 13 12 78.   
Refer: https://services.dffh.vic.gov.au/reporting-child-abuse  

 
If the alleged behaviour is by the President, Secretary or Safety Officer the allegations are to immediately be 
reported to any one or more Bushwalking Victoria Board members as appropriate. 

See https://bushwalkingvictoria.org.au/?s=board 
Board members email addresses are structured in the form: [first name]@bushwalkingvictoria.org.au 
The names of Board members can be found at:  https://bushwalkingvictoria.org.au/governance/  

Any investigation to be conducted will be under the advice and guidance of the appropriate authority and may 
include an externally engaged investigator. 
 
In the case of reporting an immediate threat, a reasonable belief or concern, the Commission for Children and 
Young People (CCYP, Vic) should be advised within 3 business days. 
(Telephone: 8601 5281, Email childsafestandards@ccyp.vic.gov.au ) of: 

• Name of Member or person involved; 
• Their date of birth 
• Police report information 
• BWV contact details 
• Name of President of BWV 
• Initial advice on the nature of the allegations 
 

Within 30 days update the Commission for Children and Young People (Vic) of: 
• Details of the allegation; 
• Details of BWV’s response to the allegation; 
• Details of any any disciplinary action proposed or taken; 
• Any written response for the member or person about the allegation and any proposed disciplinary 

action. 
A journal or records of all the information about the event(s) is to be maintained. 

Advice of a lawyer can be requested through the Board if that is thought necessary. 

Any disciplinary action taken by BWV must be taken in accordance with the Rules of Association Bushwalking 
Victoria Inc. 

The Board should follow the advice and direction of the appropriate authority at all times.  

The Board should provide wellbeing assistance, including the opportunity for counselling for individuals as 
appropriate or advised by the relevant authority.  

- E N D - 

https://ccyp.vic.gov.au/reportable-conduct-scheme/about-the-reportable-conduct-scheme/
mailto:president@bushwalkingvictoria.org.au
mailto:secretary@bushwalkingvictoria.org.au
mailto:safety@bushwalkingvictoria.org.au
https://services.dffh.vic.gov.au/child-protection-contacts
https://services.dffh.vic.gov.au/reporting-child-abuse
https://bushwalkingvictoria.org.au/?s=board
https://bushwalkingvictoria.org.au/governance/
mailto:childsafestandards@ccyp.vic.gov.au

